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The well-being of the youth is of great concern for healthy
community development and societal progress. The present
study explores the relations of personality traits with well-being
(WB), mediated by emotional intelligence (EI) in Pakistani
youth. A cross-sectional research design was applied to collect
data from 703 students (Mean age= 20.65 years, SD= 1.38)
selected by stratified random sampling technique from the
University of Gujrat. The Schutte Self-Report Emotional
Intelligence Test (SSEIT, Schutte et al., 1998), Personal Well-
Being (Office for National Statistics, 2021), and Big Five
Inventory (BFI, John & Srivastava, 1999) were used to assess
emotional intelligence, well-being, and personality traits such as
extroversion, agreeableness, conscientiousness, neuroticism,
and openness. Results showed significant positive correlation of
WB with EI (r=.31, p<.01) and personality traits of extroversion
(r=.29, p<.01), agreeableness (r=.10, p<.05),
conscientiousness (r=.14, p<.01), and openness (r=.12,
p<.01). However, significant negative correlation is found in
wellbeing with emotional intelligence (r= -.91, p<0.01) and
neuroticism (r= -.31, p<0.01). Emotional intelligence has
partially mediated between extroversion (B=.08, p<.001) and
neuroticism (B=-.04, p<.001) with well-being. However,

complete mediation of EI is observed among conscientiousness
(B=.12, p<.001), agreeableness (B=.09, p<.001), and openness
(B=.14, p<.001) with well-being. Implications are discussed in
the light of the present findings of the research.

© 2025 The Authors, Published by iRASD. This is an Open Access article
distributed under the terms of the Creative Commons Attribution Non-
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1. Introduction

With the prevalence rate of 42.66% depression in undergraduate and graduate Pakistani
university students (Khan et al., 2021), exploration of their well-being becomes a crucial
concern. The well-being of youth has been found to be related to good academic performance
Langford et al. (2014) which in turn serves as a precursor to sound career development and
attainment (Arbona, 2000). The very contributing factor to the well-being of adolescents is of
emotion regulatory strategies which make the area of emotional intelligence of significant
importance (Sa’nchez-AIvarez, Extremera, & Fernandez-Berrocal, 2016). Emotional intelligence
is considered to be a general cognitive ability “g factor” of personality and is influenced by and
influences personality traits (Schulte, Ree, & Carretta, 2004). Thus, the present study has
focused on interaction among well-being, personality traits, and emotional intelligence in
Pakistani youth.

1.1. Well-Being

Well-being is defined as a state of happiness, life satisfaction and experience of positive
emotions (Diener, 2009). Well-being is an individual’s good hedonic feelings and eudaimonic
sense of contentment with life purpose and meanings (Sonnentag, 2015). Ryff and Keyes
(1995) have proposed six distinct aspects of well-being namely Independence, Ecological
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Expertise, Individual Growth, Positive Relations with Others, Aim in Life, and Self-Acceptance.
These facets when interacting in fulfilment of existential and utilitarian needs in humans, yield
balanced physical and psychological beings (Ryff & Singer, 2008). The well-being of any
individual is strongly influenced by the enduring configuration of cognitions, emotions and
actions. Thus, comprehension of well-being is inevitable without understanding of personality
traits of the individuals.

1.2. Personality Traits

Personality traits are an individual’s characteristic configurations of beliefs, feelings, and
behaviours that are relatively ongoing in the long run of time (Diener & Lucas, 2019). There
are different classifications of personality traits (Buss & Finn, 1987). However, the present
study has focused on the five-factor model of personality that presented an ordered
organization of personality traits in five basic measurements namely Extraversion,
Agreeableness, Conscientiousness, Neuroticism, and Openness to Experience. Extraversion is
expressed in being more chatty, spirited, and confident. Agreeableness showed sympathy,
gentleness, and warmth. Conscientiousness is systematized, detailed, and planful.
Neuroticism showed the anxious, morose, and apprehensive state of mind. Openness to
Experience showed wide interests, imagination and insightfulness (McCrae & John, 1992). The
operational definition measures these traits in terms of scores (44 minimum and 220
maximum) obtained via the Big Five Personality Inventory. The higher the score, the stronger
will be that particular trait in the individual (John & Srivastava, 1999). These personality traits
influence the daily functioning of emotions, requiring their management and sound expression
in behaviours. Nevertheless, the emotional intelligence of a person is oscillated by his or her
personality traits(Wided & Alfalih, 2023).

1.3. Emotional Intelligence (EI)

Salovey and Mayer (1990) posited emotional intelligence as “the subset of social
intelligence that involves the ability to monitor one’s own and others’ feelings and emotions, to
discriminate among them and to use this information to guide one’s thinking and actions” (p.
89). The dimensions of emotional intelligence, as emerged from the definition, implied
identification and understanding of emotions not only in oneself but also in others and to take
this information as a base in making decisions for actions and behaviours with others. Schutte
et al. (2010) have found in adults with an average age of 40 years that emotional intelligence
has acted as a full and a partial mediator of well-being when analysed in relation to cognitive
processing and experiential processing of information. Thus, different personalities acquire a
high sense of well-being when their ability to regulate emotions interacts with their
information-processing styles. However, in undergraduate university students with mean age
of 24 years, emotional intelligence was found to be positively correlated with different aspects
of well-being such as autonomy, mastery, personal growth, positive relation, purpose in life,
and self-acceptance at a significant level (Agu & Nwankwo, 2019). In another sample of youth
with a mean age of 17 years (£1.8 SD), the structure equation model depicted a significant
good fit model of emotional intelligence with well-being (Dirzyte & Patapas, 2023).

Several researches have posited a significant association between wellbeing, emotional
intelligence and personality in Canada (Austin, Saklofske, & Egan, 2005), Greece (Petrides,
Pita, & Kokkinaki, 2007), and Spain (Alegre, Pérez-Escoda, & Lopez-Cassa, 2019; Augusto
Landa, Martos, & Ldépez-Zafra, 2010). In Pakistan, the research on personality traits and
emotional intelligence of leaders and employees (Nawi, 2012; Qureshi, 2015) and teachers
Asma et al. (2021); Atta, Ather and Bano (2013) were the focus of attention in previous
decades. A few studies have concentrated on the examination of the association between
emotional intelligence and personality traits of 12 to 18 years old school going boys (Raheem
et al., 2023) and university students residing in Karachi (Bukhari & Khanam, 2014), Lahore
(Abbas & Khan, 2017), and Khyber Pakhtunkhwa (Ahmad, Zeb, & Muhammad, 2019). The
present study has tried to fill in a gap for exploration of the association among these variables
in Punjab, especially Gujrat(Wided & Alfalih, 2023).

2. Theoretical Framework

The theoretical framework of the present study is based on the assumptions of the
Positive Psychology Theory of PERMA Model (Seligman, 2018). Two salient features, the
positive emotions and the relationships, are applied in conjunction with Salovey and Mayer’s
Model of Emotional Intelligence (1990, 1997). PERMA stands for constructive sentiments,
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commitment, interactions, significance, and endeavours (Kovich et al., 2023). These
characteristics are exhibited via Openness focusing on significance, conscientiousness focusing
on endeavours, extroversion focusing on interactions, agreeableness focusing on positive
emotions and neuroticism focusing on significance. Ryff and Keyes (1995) Model of Wellbeing
significantly blends into the PERMA model for emotional regulation in the youth (Butler & Kern,
2016; Scalas et al., 2023). These theoretical frameworks implied that central personality traits
such as extroversion, neuroticism, openness, agreeableness, and conscientiousness are well
interwoven with experience of psychological well-being. Thus, the intervening emotions are
recognized, managed and utilized appropriately; it produces positive mental states that in turn
yield positive well-being. Several researchers have investigated well-being with emotional
intelligence as a mediator. Well-being in the context of mental health was explored among
school adolescents in Australia and established mediation of emotional intelligence (Foster et
al., 2018). Among 15 to 66 years old individuals in Italy, emotional intelligence was a
significant mediator for well-being and happiness (Callea et al., 2019). This study explored how
major personality traits impact our well-being by recognizing, managing, and utilizing
emotional energies wisely to yield a positive emotional state and in succession give rise to
happiness and prosperousness as shown in Figure 1.

Figure 1: Conceptual Framework for Emotional Intelligence as Mediator between
Personality Traits and Well-Being

The objective of the present study is to explore the mediating role of emotional
intelligence between personality traits and well-being in youth.

2.1. Hypotheses

H1: Extroversion indirectly enhances well-being via emotional intelligence among youth.

H2: Agreeableness indirectly enhances well-being via emotional intelligence among youth.

H3: Neuroticism indirectly reduces well-being via emotional intelligence among youth.

H4: Conscientiousness indirectly enhances well-being via emotional intelligence among youth.
H5: Openness indirectly enhances well-being via emotional intelligence among youth.
Hypotheses 1 to 5 test the mediation of Emotional Intelligence (EI) between Personality Traits
and Well-Being in Pakistani Youth.

3. Methods
3.1. Sampling

The sample of the present study was the undergraduate and graduate students of the
University of Gujrat. Since, a sampling frame was available; the stratified sampling technique
was used to select the sample based on four strata of departments namely Engineering,
English, Psychology, and Chemistry. Each was selected from strata of the Faculty of
Engineering, Faculty of Arts and Humanities, Faculty of Social Sciences, and Faculty of Science.
The proportionate random sample was extracted based on the Yamane Formula for sample size
(Yamane, 1964). A total of 703 undergraduate and master’s students, 542 girls (77.1%) and
161 boys (22.9%) were selected between age range 18 to 24 (Mage=20.65 years, SD=1.38).
out of them, 422 (60%) resided in urban areas and 281 (40%) resided in rural areas. There
were 249(35.4%) with joint family systems and 454 (64.6%) lived in nuclear families. The
inclusion criteria focused on the students between an age range 18 to 24 years who were
studying at undergraduate and master levels.
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3.2. Measures

An informed consent form along with a demographic sheet was used. In addition, three
standardized scales were used. The Big Five Inventory (BFI) consists of 44 items with subscales
namely Extraversion (8 items), Agreeableness (9 items), Conscientiousness (9 items),
Neuroticism (8 items), and Openness (10 items). The scoring categories ranged between 1 =
disagree strongly, 5 = agree strongly. 3-month test-retest reliabilities are from .80 to .90.
Validity coefficients are also acceptable (John & Srivastava, 1999). Personal well-being ONS4
comprised four items measured on 11-point Likert scale ranging from 0 to 10, assessed
cognitive, affective, and eudemonic aspects of well-being (Office for National Statistics, 2021).
The Schutte Self-Report Emotional Intelligence Test (SSEIT) with 33-item, is a self-report on a
5-point Likert scale. The score ranged between 33 to 165. Higher scores showed more EI. It
has internal consistency of Cronbach's alpha .90. There is acceptable evidence of predictive and
discriminant validity (Schutte et al., 1998).

3.3. Procedure

The students were contacted in their classes after getting permission from the Head of
the Department and the teachers of the class. Informed consent forms, demographic sheets,
BFI, ONS4, and SSEIT were administered to the students by random sampling technique. They
were briefed about the topic and their right to withdraw from research at any time. It took 20
to 25 minutes to fill the instruments. They along with the class teacher were thanked in the
end.

4. Results
Correlational and mediational analyses are presented here.

4.1. Correlational Analyses

Table 1 shows mean, standard deviation, and Pearson product-moment correlation
coefficient values for well-being, emotional intelligence, and big five personality factors.
Significant positive correlation coefficients have been found for well-being with emotional
intelligence (r=.31, p<.01), extroversion (r=.29, p<.01), agreeableness (r=.10, p<.05),
conscientiousness (r=.14, p<.01), and openness (r=.12, p<.01). Similarly, significant positive
correlation coefficients are found for emotional intelligence with extroversion (r=.31, p<.01),
agreeableness (r=.28, p<.01), conscientiousness (r=.38, p<.01), and openness (r=.38,
p<.01). Significant negative correlation coefficient is present for neuroticism with well-being
(r= -.31, p<0.01) and emotional intelligence (r= -.91, p<0.01). The values implied for
mediation analysis of emotional intelligence between well-being and big five personality traits.

Table 1: Mean, Standard Deviation, and Pearson Product Moment Correlation
Coefficient for Well-being, Emotional Intelligence, and Big Five Personality Factors

Variables M SD 2 3 4 5 6 7

1. WB 18.28 4,94 31 29" .10* .14 -.31* 12
2 EI 125.24 12.62 31 .28** .38** -.19* .38**
3 Extroversion 25.26 4.37 .008 .23™ -.29*" .30
4, Agreeableness 33.20 4.45 317 - 17 22
5. Conscientiousness 30.70 4.65 -.26" .25
6 Neuroticism 24.15 5.20 -.006
7 Openness 35.06 3.95 -

p<0.05*; p<0.01**

4.2, Mediation Analysis

In Table 2, PROCESS v3.5 in SPSS-24 has been used to analyze the mediating effect of
emotional analysis between the big five personality traits and well-being among adolescents. It
was found that the direct effect of extroversion on well-being was significant (=.24, p<.001).
Therefore, a 8% variance in well-being is explained by extroversion personality trait among
youth [R?=.08, F(1, 701)=72.64, p <.001]. However, the indirect effect of extroversion on
well-being via emotional intelligence is also significant (=.08, p<.001). Mediation of EI
explains a 13% variance in the well-being among youth [R?=.13, F (2, 700)=54.75, p <.001].
This partial mediation of EI has enhanced the well-being of extroverts by 13%.

It was found that the direct effect of agreeableness on well-being was insignificant
(B=.004, p=.926). However, the indirect effect of agreeableness on well-being via emotional
intelligence is also significant (B=.09, p<.001). Mediation of EI explains a 10% variance in the
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well-being among youth [R?=.10, F (2, 700)=35.83, p <.001]. This complete mediation of EI
has enhanced well-being of agreeable youth by 10%. The direct effect of conscientiousness on
well-being was insignificant (B=.02, p=.522). The indirect effect of conscientiousness on well-
being via emotional intelligence is significant (B=.12, p<.001). Mediation of EI explains a 9%
variance in the well-being among youth [R?=.09, F (2, 700)=36.05, p <.001]. This complete
mediation of EI has enhanced well-being of agreeable youth by 9%.

It was found that the direct effect of neuroticism on well-being was significant (B=-.24,
p<.001). Therefore, a 4% variance in well-being is explained by neurotic personality trait
among youth [R?=.04, F(1, 701)=26.90, p <.001]. Higher the level of neuroticism, the lower is
their well=being. However, the indirect effect of neuroticism on well-being via emotional
intelligence is also significant (B=-.04, p<.001). Mediation of EI explains a 16% variance in the
well-being among youth [R?=.16, F (2, 700) =65.75, p <.001]. This partial mediation of EI has
enhanced well-being of neurotics by 16%. It was noticed that the direct effect of openness on
well-being was insignificant (B=.009, p=.848). However, the indirect effect of openness on
well-being via emotional intelligence is significant (B=.14, p<.001). Mediation of EI explains a
9% variance in the well-being among youth [R?=.09, F (2, 700) =35.85, p <.001]. This
complete mediation of EI has enhanced the well-being of open youth by 9%.

Table 2: Mediation Analysis for EI in Well-being and Big Five Personality Factors
among Youth

95% CI
Effect Estimate SE LL UL p
Extroversion
Total .33 .04 .25 .40 <.001
Direct .24 .04 .16 .32 <.001
Indirect .08 .01 .05 12 <.001
Agreeableness
Total .10 .04 .02 .18 <.001
Direct .004 .04 -.08 .08 .926
Indirect .09 .01 .05 .13 <.001
Conscientioushess
Total .14 .03 .06 .22 <.001
Direct .02 .04 -.05 .10 .522
Indirect .12 .02 .08 .16 <.001
Neuroticism
Total -.29 .03 -.36 -.22 <.001
Direct -.24 .03 -.31 -.18 <.001
Indirect -.04 .01 -.07 -.02 <.001
Openness
Total .15 .05 .06 .24 <.001
Direct .009 .05 -.08 .10 .848
Indirect .14 .03 .09 .20 <.001

Note. N=703, CI=confidence interval; LL=lower limit; UL=Upper limit

5. Discussion

The aim of this research was to explore the mediating role of emotional intelligence. Its
subsequent impact, be partial or complete, on personal well-being and personality traits in
Pakistani youth, was explored. Empirical evidence of previous research showed emotional
intelligence as a mediator in many studies. Emotional regulatory strategies could be considered
the part of emotional intelligence and have been found to be a significant mediator for the well-
being of college students in Spain (Extremera, Sénchez-AIvarez, & Rey, 2020). Similarly, the
mediating role of emotional intelligence was investigated with well-being among employees and
found to be significant in Pakistan. This study has attempted to examine the occurrence of
workplace bullying in banks in Pakistan and to identify any relationship between Workplace
Bullying and Work Performance and Turnover Intention mediated by organization-based Self-
Esteem (Nauman et al., 2019). The results of the present study showed a significant positive
correlation between EI and wellbeing (Table 1). Emotional intelligence is significantly correlated
with wellbeing in a positive direction (Carmeli, Yitzhak-Halevy, & Weisberg, 2009; Extremera,
Sénchez-AIvarez, & Rey, 2020; Vicente-Galindo et al., 2017). Therefore, previous research has
highlighted that higher the functioning of regulating emotions intelligently, the better the
wellness of individuals and vice versa. EI also significantly correlated with big five personality
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factors such as extroversion, conscientiousness, openness, agreeableness, and neuroticism
(Table 1). In a Dutch sample of adults with a mean age of 44 years (£11.97 SD),
neuroticism was the strongest correlate of EI followed by Extraversion, Conscientiousness,
Agreeableness, and Openness (Petrides et al., 2010). In a sample of undergraduate students,
with a mean age range between 19 to 21 vyears, extroversion, neuroticism, openness,
agreeableness and conscientiousness strongly predicted emotional intelligence (Siegling,
Furnham, & Petrides, 2015). Another study reported extroversion and emotional stability
(opposite of neuroticism) to be strongly correlated with emotional intelligence (Van Der Zee,
Thijs, & Schakel, 2002).

Extroversion and neuroticism were partially mediated by EI to effect well-being. Hence,
hypotheses 1 and 3 have been confirmed by the findings of the present study. The
characteristics of extroversion demanded a wide sphere of interactions with known and
unknown people. Hence, partial emotional management would serve the purpose of rapport
building and assertiveness among youth. So far the trait of neuroticism is concerned, high
anxiety and fearful states hamper appropriate emotional regulatory strategies in the student.
However, agreeableness, conscientiousness, and openness were completely mediated by EI to
enhance the well-being in university students. Hypotheses 2, 4, and 5 of the present study
have been confirmed by the findings of this research. It is evident that the exhibition of positive
personality characteristics such as agreeableness, conscientiousness, and openness is
completely possible by appropriate regulation and management of emotions among individuals.
Extroversion is positively correlates with wellbeing in terms of wellbeing experienced at a
significant level (Brown, 2015). However, neuroticism is an inverse significant predictor of well-
being (Lewis & Cardwell, 2020; Ng, 2012; Sobol-Kwapinska, 2016). On the other hand,
extroversion is a positive significant predictor of wellbeing (Lewis & Cardwell, 2020; Libran,
2006; Trott & Smith, 2019). Conscientiousness has been found to be unrelated to wellbeing for
its impact on organization employees (Pickett et al., 2020). Openness and agreeableness have
been found to be ineffective predictors of wellbeing among undergraduate students of
veterinary medicine, medicine, pharmacy, dentistry and law (Lewis & Cardwell, 2020).

In Pakistan, Mehmood and Gulzar (2014) and Shaheen and Shaheen (2016) reported a
positive significant relationship between emotional intelligence and well-being among twelve to
eighteen-year-old school going children. Among an average of 19 and 25 years old university
students, emotional intelligence positively predicted wellbeing (Butt, 2014). Bano and Pervaiz
(2020) investigated a positive impact of emotional intelligence on the wellbeing of medical
students. Bukhari and Khanam (2014) studied a significant positive relationship of emotional
intelligence between extroversion, agreeableness, openness, and conscientiousness and
significant negative relationship with neuroticism among university students. The present
research has highlighted the mediating role of emotional intelligence in the enhancement of
wellbeing in relation to the innate personality temperament of individuals.

5.1. Limitations and Future Research

The limitation of the present research is the extraction of samples only from one
university in Punjab. Further studies must employ cluster sampling techniques by involving
other metropolitan universities of Punjab. Glimpses of personality traits are accessible via
Western measures. However, the element of social desirability in the self-reporting has not
been eliminated. Further, a longitudinal research design would have given better explanation
effects of emotional intelligence on well-being and the big five personality factors as youth
turns into adulthood. The present study has based results on cross-sectional research design
therefore one should be causation to generalize the mediating role of EI on personality in the
long run across life span. Moreover, the scales should be translated, adapted, and validated
with reference to Pakistani culture in future studies.

5.2. Practical Implementation for the Universities

The findings of the present study posited that the youth studying at the undergraduate
level exhibited enhanced wellbeing while their personality traits are significantly mediated
(either partially or completely) with emotional intelligence. Hence, the counselling services in
the universities should deem to devise and inculcate emotional intelligence training programs
for the youth. According to the experts Akbar et al. (2011); Fakhar et al. (2020); Hina and
Rasul (2023); Javed and Nasreen (2013); Suleman et al. (2019), these efforts would directly
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boost their academic performance and achievements. Thus, career success in stable job
acquisition is possible.

6. Conclusion

Emotional intelligence has partially mediated between extroversion and neuroticism with
well-being. However, complete mediation of EI is observed among conscientiousness,
agreeableness, and openness with well-being. Implications are for psychologists and clinical
psychologists to devise emotional intelligence training programs and interventions in
universities for better results of the subjective well-being of the youth in Pakistan.

References

Abbas, M., & Khan, M. N. (2017). Big five personality factors and emotional intelligence among
university students: A gender perspective. International Journal of Research Studies in
Psychology, 7(1). https://doi.org/10.5861/ijrsp.2017.2000

Agu, S. A., & Nwankwo, B. E. (2019). The role of psychological wellbeing and emotional
intelligence in maintaining healthy interpersonal relationship. Nigerian Journal of Social
Psychology, 2(1).

Ahmad, S., Zeb, H., & Muhammad, H. (2019). Emotional intelligence, personality traits and
procrastination among students and employees of Khyber Pakhtunkhwa. Pakistan
Journal of Psychology, 50(2).

Akbar, M., Shah, A. A., Khan, E. A., Akhter, M., & Riaz, M. N. (2011). Relationship between
emotional intelligence and academic achievement among higher secondary school
students. Pakistan Journal of Psychology, 42(2).

Alegre, A., Pérez-Escoda, N., & Ldpez-Cassa, E. (2019). The Relationship Between Trait
Emotional Intelligence and Personality. Is Trait EI Really Anchored Within the Big Five,
Big Two and Big One Frameworks? Frontiers in Psychology, 10, 866.
https://doi.org/10.3389/fpsyg.2019.00866

Arbona, C. (2000). The development of academic achievement in school aged children:
Precursors to career development.

Asma, A., Malik, S., Igbal, Z., Khan, R., & Hussain, F. (2021). ASSOCIATION BETWEEN
TEACHERS’ PERSONALITY TRAITS AND TEACHERS’ BURNOUT: MODERATING ROLE OF
EMOTIONAL INTELLIGENCE. Humanities & Social Sciences Reviews, 9(3), 1481-1492.
https://doi.org/10.18510/hssr.2021.93149

Atta, M., Ather, M., & Bano, M. (2013). Emotional intelligence and personality traits among
university teachers: Relationship and gender differences. International Journal of
Business and Social Science, 4(17).

Augusto Landa, J. M., Martos, M. P., & Ldpez-Zafra, E. (2010). Emotional Intelligence and
Personality Traits as Predictors of Psychological Well-Being in Spanish Undergraduates.
Social Behavior and Personality: an international journal, 38(6), 783-793.
https://doi.org/10.2224/sbp.2010.38.6.783

Austin, E. 1., Saklofske, D. H., & Egan, V. (2005). Personality, well-being and health correlates
of trait emotional intelligence. Personality and Individual Differences, 38(3), 547-558.
https://doi.org/10.1016/j.paid.2004.05.009

Bano, Z., & Pervaiz, S. (2020). The relationship between resilience, emotional intelligence and
their influence on psychological wellbeing: A study with medical students. Pakistan
Armed Forces Medical Journal(2), 390.

Brown, C. (2015). The correlation between introversion-extroversion and measures of
happiness Wellesley College].

Bukhari, R., & Khanam, S. J]. (2014). Relationship of emotional intelligence and big five
personality dimensions among university students. Pakistan Journal of Psychology,
45(1).

Buss, A. H., & Finn, S. E. (1987). Classification of personality traits. Journal of Personality and
Social Psychology, 52(2), 432-444. https://doi.org/10.1037/0022-3514.52.2.432

Butler, J., & Kern, M. L. (2016). The PERMA-Profiler: A brief multidimensional measure of
flourishing. International Journal of Wellbeing, 6(3), 1-48.
https://doi.org/10.5502/ijw.v6i3.526

Butt, F. M. (2014). Emotional Intelligence, Religious Orientation, and Mental Health Among
University Students. Pakistan Journal of Psychological Research, 29(1).

258


https://doi.org/10.5861/ijrsp.2017.2000
https://doi.org/10.3389/fpsyg.2019.00866
https://doi.org/10.18510/hssr.2021.93149
https://doi.org/10.2224/sbp.2010.38.6.783
https://doi.org/10.1016/j.paid.2004.05.009
https://doi.org/10.1037/0022-3514.52.2.432
https://doi.org/10.5502/ijw.v6i3.526

Pakistan Journal of Humanities and Social Sciences, 13(1), 2025

Callea, A., De Rosa, D., Ferri, G., Lipari, F., & Costanzi, M. (2019). Are More Intelligent People
Happier? Emotional Intelligence as Mediator between Need for Relatedness, Happiness
and Flourishing. Sustainability, 11(4), 1022. https://doi.org/10.3390/su11041022

Carmeli, A., Yitzhak-Halevy, M., & Weisberg, J. (2009). The relationship between emotional
intelligence and psychological wellbeing. Journal of Managerial Psychology, 24(1), 66-
78. https://doi.org/10.1108/02683940910922546

Diener, E. (2009). Subjective Well-Being. In E. Diener (Ed.), The Science of Well-Being (Vol.
37, pp. 11-58). Springer Netherlands.

Diener, E., & Lucas, R. E. (2019). Personality traits. General psychology: Required reading,
278.

Dirzyte, A., & Patapas, A. (2023). RETRACTED ARTICLE: Associations between emotional
intelligence and subjective wellbeing in the Lithuanian youth sample. Current
Psychology, 42(15), 12695-12700. https://doi.org/10.1007/s12144-021-02598-3

Extremera, N., Sanchez-Alvarez, N., & Rey, L. (2020). Pathways between Ability Emotional
Intelligence and Subjective Well-Being: Bridging Links through Cognitive Emotion
Regulation Strategies. Sustainability, 12(5), 2111. https://doi.org/10.3390/su12052111

Fakhar, A., Jahanzaib, M., Sarfraz, M. H., Shafig, M., & Rizwan, A. (2020). Investigating the
Impact of Emotional Intelligence on Academic Performance of Engineering Students: An
Exploratory Study in Pakistan. The Nucleus, 56(3), 105-111.
https://doi.org/10.71330/nucleus.56.03.1277

Foster, B., Lomas, J., Downey, L., & Stough, C. (2018). Does Emotional Intelligence Mediate
the Relation Between Mindfulness and Anxiety and Depression in Adolescents? Frontiers
in Psychology, 9, 2463. https://doi.org/10.3389/fpsyg.2018.02463

Hina, M., & Rasul, I. (2023). The Effect of Emotional Intelligence on Academic Achievement:
Perceptions of Public and Private School Students. Journal of Asian Development
Studies, 12(3), 216-227. https://doi.org/ https://doi.org/10.62345/

Javed, N., & Nasreen, A. (2013). The role of emotional intelligence in academic performance of
male and female students in the University of the Punjab. Methodology, 5(4), 116-122.

John, O. P., & Srivastava, S. (1999). The Big-Five trait taxonomy: History, measurement, and
theoretical perspectives.

Khan, M. N., Akhtar, P., Ijaz, S., & Waqgas, A. (2021). Prevalence of Depressive Symptoms
Among University Students in Pakistan: A Systematic Review and Meta-Analysis.
Frontiers in Public Health, 8, 603357. https://doi.org/10.3389/fpubh.2020.603357

Kovich, M. K., Simpson, V. L., Foli, K. J., Hass, Z., & Phillips, R. G. (2023). Application of the
PERMA Model of Well-being in Undergraduate Students. International Journal of
Community Well-Being, 6(1), 1-20. https://doi.org/10.1007/s42413-022-00184-4

Langford, R., Bonell, C. P., Jones, H. E., Pouliou, T., Murphy, S. M., Waters, E., Komro, K. A.,
Gibbs, L. F., Magnus, D., & Campbell, R. (2014). The WHO Health Promoting School
framework for improving the health and well-being of students and their academic
achievement. Cochrane Database of Systematic Reviews, 2014(4).
https://doi.org/10.1002/14651858.CD008958.pub2

Lewis, E. G., & Cardwell, J. M. (2020). The big five personality traits, perfectionism and their
association with mental health among UK students on professional degree programmes.
BMC Psychology, 8(1), 54. https://doi.org/10.1186/s40359-020-00423-3

Libran, E. C. (2006). Personality Dimensions and Subjective Well-Being. The Spanish Journal of
Psychology, 9(1), 38-44. https://doi.org/10.1017/S1138741600005953

McCrae, R. R., & John, O. P. (1992). An Introduction to the Five-Factor Model and Its
Applications. Journal of Personality, 60(2), 175-215. https://doi.org/10.1111/j.1467-
6494.1992.tb00970.x

Mehmood, T., & Gulzar, S. (2014). Relationship between emotional intelligence and
psychological well-being among Pakistani adolescents. Asian Journal of Social Sciences
& Humanities, 3(3), 178-185.

Nauman, S., Raja, U., Haq, I. U., & Bilal, W. (2019). Job demand and employee well-being: A
moderated mediation model of emotional intelligence and surface acting. Personnel
Review, 48(5), 1150-1168. https://doi.org/10.1108/PR-04-2018-0127

Nawi, N. H. M. (2012). Inter relationship between emotional intelligence and personality trait of
educator leaders. International Journal of Academic Research in Business and Social
Sciences, 2(5), 223.

Ng, W. (2012). Neuroticism and well-being? Let's work on the positive rather than negative
aspects. The Journal of Positive Psychology, 7(5), 416-426.
https://doi.org/10.1080/17439760.2012.709270

259


https://doi.org/10.3390/su11041022
https://doi.org/10.1108/02683940910922546
https://doi.org/10.1007/s12144-021-02598-3
https://doi.org/10.3390/su12052111
https://doi.org/10.71330/nucleus.56.03.1277
https://doi.org/10.3389/fpsyg.2018.02463
https://doi.org/
https://doi.org/10.62345/
https://doi.org/10.3389/fpubh.2020.603357
https://doi.org/10.1007/s42413-022-00184-4
https://doi.org/10.1002/14651858.CD008958.pub2
https://doi.org/10.1186/s40359-020-00423-3
https://doi.org/10.1017/S1138741600005953
https://doi.org/10.1111/j.1467-6494.1992.tb00970.x
https://doi.org/10.1111/j.1467-6494.1992.tb00970.x
https://doi.org/10.1108/PR-04-2018-0127
https://doi.org/10.1080/17439760.2012.709270

Petrides, K. V., Pita, R., & Kokkinaki, F. (2007). The location of trait emotional intelligence in
personality factor space. British Journal of Psychology, 98(2), 273-289.
https://doi.org/10.1348/000712606X120618

Petrides, K. V., Vernon, P. A., Schermer, J. A., Ligthart, L., Boomsma, D. I., & Veselka, L.
(2010). Relationships between trait emotional intelligence and the Big Five in the
Netherlands. Personality and Individual Differences, 48(8), 906-910.
https://doi.org/10.1016/j.paid.2010.02.019

Pickett, J., Hofmans, J]., Debusscher, J., & De Fruyt, F. (2020). Counterdispositional
Conscientiousness and Wellbeing: How Does Acting Out of Character Relate to Positive
and Negative Affect At Work? Journal of Happiness Studies, 21(4), 1463-1485.
https://doi.org/10.1007/s10902-019-00139-1

Qureshi, M. A. (2015). Human resource practices in Pakistan banking sector: A conceptual
framework including personality traits, emotional intelligence and employee
performance. International Journal of Scientific and Research Publications, 5(1), 78-87.

Raheem, N., Asad, S., Sultan Mir, A., Khattak, N. S., & Abdullah, M. (2023). Relationship
between Personality Traits and Emotional Intelligence among Male Adolescents of
Boarding School in Pakistan. Applied Psychology Review, 1(2).
https://doi.org/10.32350/apr.12.05

Ryff, C. D., & Keyes, C. L. M. (1995). The structure of psychological well-being revisited.
Journal of Personality and Social Psychology, 69(4), 719-727.
https://doi.org/10.1037/0022-3514.69.4.719

Ryff, C. D., & Singer, B. H. (2008). Know Thyself and Become What You Are: A Eudaimonic
Approach to Psychological Well-Being. Journal of Happiness Studies, 9(1), 13-39.
https://doi.org/10.1007/s10902-006-9019-0

Sanchez-Alvarez, N., Extremera, N., & Ferndndez-Berrocal, P. (2016). The relation between
emotional intelligence and subjective well-being: A meta-analytic investigation. The
Journal of Positive Psychology, 11(3), 276-285.
https://doi.org/10.1080/17439760.2015.1058968

Scalas, L. F., Lodi, E., Magnano, P., & Marsh, H. W. (2023). Towards a multidimensional
measure of well-being: cross-cultural support through the Italian validation of the well-
being profile. BMC Psychology, 11(1), 441. https://doi.org/10.1186/s40359-023-01485-
9

Schulte, M. J., Ree, M. J., & Carretta, T. R. (2004). Emotional intelligence: not much more than
g and personality. Personality and Individual Differences, 37(5), 1059-1068.
https://doi.org/10.1016/j.paid.2003.11.014

Schutte, N. S., Malouff, J. M., Hall, L. E., Haggerty, D. J., Cooper, J. T., Golden, C. J., &
Dornheim, L. (1998). Development and validation of a measure of emotional
intelligence. Personality and Individual Differences, 25(2), 167-177.
https://doi.org/10.1016/S0191-8869(98)00001-4

Schutte, N. S., Thorsteinsson, E. B., Hine, D. W., Foster, R., Cauchi, A., & Binns, C. (2010).
Experiential and rational processing styles, emotional intelligence and wellbeing.
Australian Journal of Psychology, 62(1), 14-19,
https://doi.org/10.1080/00049530903312865

Seligman, M. (2018). PERMA and the building blocks of well-being. The Journal of Positive
Psychology, 13(4), 333-335.
https://doi.org/https://doi.org/10.1080/17439760.2018.1437466

Shaheen, S., & Shaheen, H. (2016). Emotional intelligence in relation to psychological well-
being among students. The International Journal of Indian Psychology, 3(4), 206-213.

Siegling, A. B., Furnham, A., & Petrides, K. V. (2015). Trait emotional intelligence and
personality: Gender-invariant linkages across different measures of the Big Five. Journal
of Psychoeducational Assessment, 33(1), 57-67.
https:.//doi.org/https://doi.org/10.1177/0734282914550385

Sobol-Kwapinska, M. (2016). Calm down — It's only neuroticism. Time perspectives as
moderators and mediators of the relationship between neuroticism and well-being.
Personality and Individual Differences, 94, 64-71.
https://doi.org/10.1016/j.paid.2016.01.004

Sonnentag, S. (2015). Dynamics of Well-Being. Annual Review of Organizational Psychology
and Organizational Behavior, 2(1), 261-293. https://doi.org/10.1146/annurev-
orgpsych-032414-111347

260


https://doi.org/10.1348/000712606X120618
https://doi.org/10.1016/j.paid.2010.02.019
https://doi.org/10.1007/s10902-019-00139-1
https://doi.org/10.32350/apr.12.05
https://doi.org/10.1037/0022-3514.69.4.719
https://doi.org/10.1007/s10902-006-9019-0
https://doi.org/10.1080/17439760.2015.1058968
https://doi.org/10.1186/s40359-023-01485-9
https://doi.org/10.1186/s40359-023-01485-9
https://doi.org/10.1016/j.paid.2003.11.014
https://doi.org/10.1016/S0191-8869(98)00001-4
https://doi.org/10.1080/00049530903312865
https://doi.org/https:/doi.org/10.1080/17439760.2018.1437466
https://doi.org/https:/doi.org/10.1177/0734282914550385
https://doi.org/10.1016/j.paid.2016.01.004
https://doi.org/10.1146/annurev-orgpsych-032414-111347
https://doi.org/10.1146/annurev-orgpsych-032414-111347

Pakistan Journal of Humanities and Social Sciences, 13(1), 2025

Suleman, Q., Hussain, I., Syed, M. A., Parveen, R., Lodhi, I. S., & Mahmood, Z. (2019).
Association between emotional intelligence and academic success among
undergraduates: A cross-sectional study in KUST, Pakistan. PLOS ONE, 14(7),
€0219468. https://doi.org/10.1371/journal.pone.0219468

Trott, M., & Smith, L. (2019). What are the associations between extroversion, enjoyment, and
wellness in group vs non-group physical activity? A pilot study. Atena Journal of Sports
Sciences, 1, 3-3.

Van Der Zee, K., Thijs, M., & Schakel, L. (2002). The relationship of emotional intelligence with
academic intelligence and the Big Five. European Journal of Personality, 16(2), 103-125.
https://doi.org/10.1002/per.434

Vicente-Galindo, M. P., Lépez-Herrera, H., Pedrosa, I., Sudrez-Alvarez, J., Galindo-Villardén, M.
P., & Garcia-Cueto, E. (2017). Estimating the effect of emotional intelligence in
wellbeing among priests. International Journal of Clinical and Health Psychology, 17(1),
46-55. https://doi.org/10.1016/j.ijchp.2016.10.001

Wided, R., & Alfalih, A. A. (2023). Extremism immunity through artificial intelligence networks:
Extremism awareness and social intelligence. International Journal of Data and Network
Science, 7(1), 341-356. https://doi.org/10.5267/j.ijdns.2022.9.013

261


https://doi.org/10.1371/journal.pone.0219468
https://doi.org/10.1002/per.434
https://doi.org/10.1016/j.ijchp.2016.10.001
https://doi.org/10.5267/j.ijdns.2022.9.013

